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Recommendations
The Group Insurance and Benefits Committee (GIBC) recommends that the NCSU conducts a feasibility study to examine the cost and the interest in developing an on-site Medical facility for faculty and staff.
GIBC also recommends that NCSU hires a Wellness Coordinator to help facilitate the promotion of health and well-being among faculty and staff.

SUMMARY OF DISCUSSION ITEMS/ACTIVITIES OF COMMITTEE
Benefit Office Updates by Yvette Griffin- University Benefits Director noted the following Benefits Office Updates and items this year:
State Health Plan (SHP) Mandated Wellness Initiatives
University Wellness Initiatives

Annual Enrollment

Seasonal Flu Shots and H1N1 Vaccinations
Benefits Website re-design

Post-Doc Health Insurance Coverage

Employee Appreciation Program Activities
Leave Administration Unit changes

UNC-NCSU PeopleSoft Systems Collaboration

On-Site Medical Center

MetLife Life Insurance Proposed Alternatives for Retirees

Faculty/Staff Well Being Surveys

Benefits & Wellness Expo

COMMITTEE INITIATIVES for FY 2009-2010
METLIFE INSURANCE ALTERNATIVES FOR RETIREES

The committee spent several meetings discussing proposed changes to the eligibility of life insurance for retirees. Currently, retirees are permitted to continue coverage at the same rate as active employees. The terms of the plan design has been in place over fifteen years and is creating an adverse impact to the competitive pricing of the plan. Less than 10% of retirees are participating in the plan. The committee was asked by the University Benefits Office to consider two other options. They were:
The retirees would continue on the plan, but at a rate higher than that of active retirees. This alternative would decrease rates for active employees by 22%.

The retirees would be offered a portability option. Hence, be removed from the active group plan. This option would structure the plan similar to other group plans that only offer portability/conversion coverage at retirement. This change would improve the experience/risk and stabilize the rates for the active group.
WELLNESS

The committee has raised concerns about the unfunded Wellness initiatives. Members addressed several options that might help promote wellness on campus. Programs that have been created by NCSU, such as SHAPE U, supporting health awareness and physical exercise, or the Department of Public Instruction’s The Eat Smart, Move More, Weigh Less program were also conversed about. Campus Recreation’s Pack Wellness, 12-week fitness program in addition was examined. GIBC is forwarding the idea that the University should hire a Wellness Coordinator and develop a more university-wide wellness program.
ONSITE MEDICAL CENTER
Despite the recession, the committee is concerned that the University does not have a needed Health care facility for faculty and staff. Hence, the committee has expressed the desire that the University begins now studying the pro and cons of the implementation of such a site with a Feasibility Study. 

RECOMMENDATION FOR REVISION OF CHARGE AND/OR MEMBERSHIP CONFIGURATION (if applicable)

Committee has requested extensions for two members scheduled to roll-off, both the past chair and the chair.

